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CHAPTER I 
THE PROBLEM AND DEFINITIONS OF TERMS USED 
The selecting of a school music teacher is an 
important action taken by an administrator not only in 
terms of the financial investment involved, but also the 
impact which the teacher's appointment has upon the 
musical education of hundreds of pupils. Moreover, in 
a community with high musical interests, the school 
system is incomplete if the school music teacher is 
inadequate. This study was concerned with the identifica-
tion of criteria which might be used in the selection of 
the school music teacher. 
I • THE PROBLEM 
Statement £[ ~ problem. The purposes of the 
study were as follows: (l) to develop a set of criteria 
which might be used in the selection of the school music 
teacher; (2) to present the school superintendent's atti-
tudes with regard to criteria in selecting the school 
music teacher as revealed through a questionnaire study; 
and (3) to show the relationship between the most 
important qualities--professional, personal, and academic--
which superintendents suggest as being most significant in 
the selection of the school music teacher. 
• 
Importance £[ ~ study. In the selection of the 
school music teacher, whose primary job is to teach, guide, 
and help make the music program an important living factor 
in the general program of education, the administrator is 
confronted with one of many important decisions. Beattie 
reported that: 
The administrator is rarely an accomplished musi-
cian nor is he likely to have had technical courses 
in music in school or college. Thus, in his choice 
of a music teacher, the musical qualifications of 
candidates are likely to be overlooked, while certain 
personal qualities may be given undue emphasis. The 
result seems to be greater uncertainty in the success 
or the school music teacher than is t~e case with 
teachers of almost any other subject. 
2 
If the responsibility of the school music teacher is 
to organize, lead, and control musical classes or all types 
as well as to formulate an intelligent music program, the 
administrator's judgment and attitude is often the determin-
ing factor as to the selection of the school music teacher. 
II. DEFINITIONS OF TERMS USED 
School music teacher. The term school music teacher 
was interpreted as meaning the person whose preparation, 
1John w. Beattie, "The Selection and Training of 
Teachers," National Society for the Siud{ or Education, 
Thirty-fiftn Yearbook, Part rr-(!IOom ~ on, Illinois: 
Public School Publishing Company, 1936), p. 207. 
competencies, and skills qualify him to lead and direct a 
program of music education (vocal and instrumental) in the 
public schools. 
School administrator. The term school administrator 
was interpreted as meaning the superintendent of schools, 
3 
one of whose many administrative functions is the recommend-
ing of candidates for teaching positions to the school board. 
This study was concerned with the judgments and appraisals 
of the criteria used in the selection of the school music 
teacher by the superintendents. 
Evaluative criteria. In this study, the term 
evaluative criteria was interpreted as the measure of 
standards of excellence with regard to analyzing a person's 
efficiency. 
III. DELIMITATIONS 
Sources ££information~ appraisal. There are 
five sources to which the superintendents usually go to 
obtain information concerning a candidate under considera-
tion for an appointment: (1) the application, (2) refer-
ences, (3) transcript of records, (4) the interview, and 
(5) classroom visit. The decision is usually based upon 
. 
the sum total of the information gathered from these 
sources. The weight attached to the information secured 
from each source depends frequently upon the personality 
and the insight of the particular person who must make the 
decision concerning possible appointments. 
!£.!!:. £f. coverage. The study is primarily concerned 
with the smaller communities in the New England area with 
a population of less than ten thousand. In the smaller 
communities such as these, the school music teacher is 
charged with the responsibility of presenting an enlarged 
program of musical experiences and activities during the 
school year. 
IV. SOURCES OF DATA 
J Statistical data and other materials used in the 
'· .:.~ 
4 
preparation of this study were obtained from a questionnaire, 
textbooks, periodicals, professional journals, and personal 
interviews with people who were concerned directly with the 
problem. Chapter III will contain a more detailed 
description of the source of data which were gathered 
through the use of the questionnaire. 
V. ORGANIZATION OF THE REMAINDER OF THE THESIS 
The study involves a coverage of a number of chapters 
central to the basic problem. In Chapter I, the nature and 
scope of the problem is outlined in terms of general needs 
5 
for more adequate criteria in the selection of school music 
teachers. ~ survey and review of related investigations to 
the problem is discussed in Chapter II. Chapter III 
outlines the sources of data and procedures of the study. 
Chapter IV is constructed so as to present the findings or 
result of the questionnaire. Chapter V contains the 
summary, conclusions, and recommendations. The main source 
of data was the questionnaire and is included in Appendix c. 
CHAPTER II 
REVIEW OF RELATED INVESTIGATIONS 
Much has been written on teacher selection, place-
ment, and personnel procedures involved • The predicting 
of a candidate's teaching success is indeed a difficult 
task for many of the administrators. A review of the work 
done on problems very closely related to teacher selection 
will be reviewed in this Chapter. 
I • TEACHER SELECTION AND PERSONNEL 
PROCEDURES INVOLVED 
Many school systems give the National Teacher 
Examinations as a means for identifying and selecting 
candidates for teaching positions. The National Teacher 
Examinations were created by a committee of the American 
Council of Education. These examinations consist or 
tests to measure the professional background, mental 
1 
ability, and cultural knowledge or teacher candidates. 
They test for information in the following fields: 
••• child development, educational psychology, 
guidance and measurement, principles of ~nstructional 
1National Committee on Teacher Examination, American 
Council or Education, "Qualities of a Good Teacher, 11 (Bulletin Number 10. New Jersey: December, 1948), p. 2. 
method, English expression, social studies, literature 
and fine arts, science and mathematics, and non-verbal 
reasoning.2 
With reference to the National Teacher Examinations, 
Anderson states that questions have been raised regarding 
the following: 
••• (1) the validity or the examinations; (2) the 
educational premise on which they are based; (3) the 
centralized control or them; (4} the possibilities or 
misuse; (5} the effects on teacher education programs. 
• • • • • • • • • • • • • • • • • • • • • • • • • • • 
We doubt the validity or the tests in measuring 
intelligence~ true culture, and functional teaching 
information • .:> 
Deffenbaugh and Zeigel have listed the following 
six points as or utmost importance with reference to the 
selection and appointment or new teachers • 
• • • (1} determination or the number or new 
teachers needed for the following school year, (2} 
determination or the qualifications desired or new 
teachers, (3) location of desirable prospective 
candidates, {4} collection or information concerning 
prospective teacners, and (6} the retention or teachers 
or high quality. 
3walter A. Anderson, "The National Teacher Examina-
tions--A Cr:tticism," Childhood Education, 18:179-181, 
December, 1941. 
7 
4w. s. Deffenbaugh and William H. Zeigel, Jr., 
Selection and A~fointment of Teachers, National Survey of 
secondary !aUca on, un!tea-states orrice or Education, 
Bulletin 17 (Washington: Government Printing Office, 1932), 
p. 3. 
With regard to teacher selection and qualities or 
good teachers, the National Committee on Teacher Examina-
tions recommends the following information for administra-
tors and prospective teachers alike: 
1. Professional interest including enthusiasm for 
teaching. 
2. Ability to maintain a good working environment. 
3. Knowledge or principles and methods or educa-
tion. 
4. Strong cultural background. 
5. Adequate stamina for position. 
6. A teacher should understand the importance of 
developing world citizenship and human relationships. 
7. That he possess the ability to think critically 
and objectively. 
8. Must keep up tQ date with, and participate in 
professional affairs.~ 
Archer, in an investigation concerned with Teacher 
Selection, was concerned with the selection or students for 
teacher education institutions. He recommends that proper 
selection of candidates should cover a long period of 
years than are employed at present. Thus, a prospective 
teacher might be singled out for special work in his early 
high-school years. He further concludes t~t there is no 
one single factor that can predict teaching success but 
believes that careful use or cumulative records will be or 
6 great assistance. 
8 
tion," 
5Hational Committee on Teacher Examinations, ~· £!!• 
6clifford P. Archer, "Recent Trends in Teacher Selec-
Schools ~Society, 25:769-770, June, 1939. 
Sumpton suggests six points to consider in selecting 
teachers. They are listed as follows: 
The first consideration is personality, a combina-
tion of interrelated characteristics. These can be or 
varying degree or strengths provided the total will 
give a desired balance; for example, although a person 
may be very strong-willed, this may be tempered to a 
desirable point by other qu~lities. 
Secondly, the applicant's education, formal and 
informal (travel and reading) should be investigated 
thoroughly. 
The candidate's experience is listed in third place. 
9 
Past performance is often a measure of future success. 
The author recommends a personal visit to the applicant's 
present school to observe his classroom work. 
Fourth, is a careful check on the candidate's physi-
cal and mental health, including a physical examination. 
A mental examination should be taken if there is any 
question in the mind of the prospective employer. 
Age is the fifth consideration. This is deemed 
important because younger teachers, although not 
experienced, have been in more recent contact with 
changes in the field of education. 
Sixth, are written and oral examinations. These 
should not be the sole determining criterion of an 
individual's teaching ability and care should be taken 
to avoid examinations of a local nature.? 
In a. survey by the National Education Association 
Research Division on the evaluation of teacher candidates, 
it was found that: 
Research studies have not identified any one factor 
or any one device as entirely reliable basis for choos-
ing teachers. Employing officials continue to depend 
upon and to experiment with the familiar procedures in 
teacher selection •••• These efforts are to reassure 
the superintendent that no one who is ignorant, of 
7M. R. Sumpton, .. Six Points to Consider in Selecting 
Teachers," Nations Schools, 33:41-42, June, 1944. 
poor character, or of repellent personality shall be 
entrusted with the guidance of children and young 
people.~ 
Kandel supports the National Teacher Examinations 
by making the following statement: 
• • • all that is inherent in the Teacher-examina-
tion scheme is a desire to set up standards of general 
culture and professional preparation as the initial 
prerequisite for entrance into the profession.9 
The importance of cooperation between college 
placement centers and employing officials is proposed by 
Brechbill when he writes: 
If the improvement of the profession lies now in 
wise selection of actual teachers from amongst those 
who qualify, it is not probable that it can be 
affectively achieved by raising standards or prolong-
ing the period of training in excess of present 
requirements. The way to further improvement seems to 
lie in closer cooperation between those who employ and 
those who, having trained the candidates, know most 
about them.lO 
10 
Smith found that the following combinations of 
factors in teacher selection were of utmost importance. He 
states that: 
8National Education Association Teacher Personnel 
Procedures: Selection and Appointment (Research Bulletin, 
National Education Association, Volume 20. Washington: 
National Education Association, 1942), p. 64. 
·9I. L. Kandel, 11The Teacher's Right to be Ignorant, 11 
School and Society, 51:755-756, June, 1940. 
10Henry Brechbill, "Why not Employ the Best," School 
and Society, 26:470, September, 1940. 
Written subject-matter examination, including 
standardized tests and locally prepared tests in 
specialty; evaluation of scholastic records; 
evaluation of experience from confidential reports; 
interviews to check oral English and personality 
ratingi· teaching performance, and health examina-
tion.! 
11 
Eighty-two per cent of the superintendents, princi-
pals, and supervisors participating in the survey suggested 
that better teachers were secured by this program than by 
12 
other practices. 
Lange, in an analysis of ninety-three application 
letters (written by prospective teachers for teaching) 
which were ranked by the superintendents and interviewers 
of candidates on basis or appeal reported the following: 
(l} the prospective teachers were not agreed upon 
the kind of information which should be common to all 
application letters; (2} gross errors in communication 
skills and ignorance of acceptable forms for business 
correspondence; and (3} the best selling points were 
not emphasized.l3 
Chamberlain and Kindred state that, in preparing a 
list of candidates, the superintendent will likely use the 
following five sources: 
lla. P. Smith, "The Teacher Examination System of 
Syracuse, New York," American School Board Journal, 105:23-25, 
September, 1942. 
12Ibid. 
-
l3p. c. Lange, "Analyses of Letters of Application 
Written by Prospective Teachers," Journal of Educational 
Research, 35:587-589. 
1. Teachers or prospective teachers with whom 
the superintendent is acquainted. 
2. Teachers or prospective teachers contacted 
through professional acquaintances. 
3. Candidates enrolled with professional place-
ment bureaus. 
4. Candidates enrolled with commercial teachers• 
agencies. 4 
5. Candidates who make unsolicited applications.1 
12 
Coulbourn has discovered that most well-administered 
school systems make use of the application blank upon which 
is entered virtually all of the information that formerly 
appeared in the letters of application. In general, the 
questions in the application blank asked are classified by 
Coulbourn under the following heads: 
1. Personal data, including name, address, race, 
and citizenship; date and place of birth, and marital 
status. 
2. Specific training in the special field of work 
for which the applicant has applied. 
3. Professional training as represented by specific 
and general courses in education. 
4. General training as represented by all other 
college and university courses not included in "1" and 
"2". 
5. Experience in teaching, supervision, and 
administration. 
6. Trade or other experience. 
7. References as represented by names, official 
positions, addresses of persons who are most familiar 15 with the applicant as student and teacher or employee. 
l4Leo M. Chamberlain and Leslie W. Kindred, The 
Teacher and School Organization (New York: Prenticil[all, 
Inc. 195~ p. 147. 
15John Coulbourn, "Selection of Teachers in Large 
City School Systems," Contributions to Education, Number 740. (New York: Teachers College, Columbia University, 1938), 
p. 51-52. 
In a report by the National Education Association# 
it is suggested that: 
• • • over a period of nine years of those teachers 
••• who were selected by correspondence alone, 
seventy-five per cent were not recommended for 
reappointment. Of those chosen by means of an inter-
view, twenty-four per cent were not reelected; while 
of the teachers selected after observation of their 
teaching, none failed to be reappointed6on account of unsatisfactory teaching or discipline.l 
13 
Chamberlain and Kindred stress the fact of objectiv-
ity in teacher selection when they say: 
Educational efficiency should be the major objective 
in the selection of teachers • • • the factors of 
teaching experience, preparation, professional reputa-
tion and personality will almost wholly determine the 
issue.l7 
The National Education Association prepared a 
questionnaire and sent it to 3615 city school systems with 
populations ranging between 2500 to those having over 
100,000 residents. Useful replies totaled 1001, or 4g.8 per 
cent. The following findings were considered to be most 
helpful: 
l. In about 83 per cent of all schools, the 
superintendent nominates individual teachers for 
specific positions and the school board appoints. 
l6National Education Association Administrative 
Practices Affecting Classroom Teachers (Research !ulletin, 
National Education Association, Volume 10. Washington: 
National Education Association, 1932), p. 26. 
l7 Chamberlain and Kindred, .2E.. ill.. # p. 156. 
2. In 100 per cent of the high schools, a minimum 
of four years preparation (beyond high school) was 
required. 
3. Only 13 per cent of all systems appointed 
married women without restriction. 
4. Some 30 per cent of the schools gave equal 
consideration to local teaching positions. 
14 
5. Forty per cent of the systems gave new teachers 
a probationary appointment that would lead to permanent 
tenure if services were satisfactory. 
6. Some 88 per cent of the systems replying secured 
names of applicants from placement bureaus of teachers 
colleges, arts colleges, and universities. Eighty-six 
per cent of the schools utilized applications sent in 
reporting secured applicants through commercial 
teachers agencies. Other methods were em~~oyed but 
only by small percentages of the schools. 
In a research bulletin, the National Education 
Association presents data concerning experience and educa-
tional qualifications demanded of new teachers. A survey 
was taken in 1931 of 3333 school systems. Almost fifty per 
cent or these systems returned completed questionnaires. 
The largest population areas (those over 100,000 according 
to the 1930 census) gave the best cooperation with 91.4 
per cent of the replies. 
Included in the text were figures showing the more 
popular procedures used in teacher selection. The data 
showed that: (1) personal applications were used more 
often than other mediums of introduction; (2) the next 
method was that of collecting information and opinions 
18National Education Association Research Bulletin, 
Vol. 20. ££· .2.!1·, P. 53. 
from persons given as references; and (3} the practice of 
searching for new teachers in teacher educating institu-
tions. 
15 
With regard to the question of giving preference to 
local residents, a majority (57.7 per cent} of the 
questionnaires answered were in favor of granting such aid--
as long as the other qualifications of the applicant were 
satisfactory. Cities in the 2500--10,000 population groups, 
made up a large part of those giving such preference. 
Concerning teaching experience, the study reported 
the following findings of the survey: almost one half of 
all elementary, junior high, and senior high schools 
accepted applicants for positions without requiring 
previous claasroo• teaching experience.19 
O'Leary, in a study on the complex problems 
involved in selecting teachers for large city schools, 
recommends that the superintendent, in cooperation with 
his board of education, strive to develop a system founded 
on a competitive basis of merit, free from social and 
religious favoritism and political patronage.20 
19Nationa1 Education Association Research Bulletin, 
Vol. 10. 2£• £!!•• pp. 1-79· 
20Joseph M. O'Leary, "Organization and Duties of 
Examining Boards or Committees for the Selection of Public 
School Teachers in Cities of 100,000 Population or Over" 
(unpublished Doctor's thesis, Boston University, Boston, 
Massachusetts, 1951}, p. s. 
O'Leary recommends: 
1. That the superintendent of schools should 
discontinue the review and audit of various types 
or credentials submitted by the applicants and 
transfer the task to the board of examiners. 
2. Candidates in certain fields, for example, 
music, typewriting, stenography, and home economics,. 
should be required to take a "technical examination' 
apart fro~ the classroom demonstration or teaching 
ability.2l 
O'Leary stresses the importance of certain 
requirements when he writes: 
Yet there are certain requirements that are 
generally regarded as indispensable for teaching 
success. These requirements include physical and 
mental fitness, fluency in speech and expression, 
broad background of general culture, adequate know-
ledge of subject matter to be taught and familiarity 
with the history and development or procedures, the 
use of techniques, and present day problems of the 
teaching profession. They cannot be ignored in any 
evaluation of prospective teachers and must be 
guaranteed in advance through the use or the best 
available testing techniques. There are many 
traits and skills that are desirable and necessary 
in a classroom teacher that cannot be tested by any 
examination which is reasonably brief and inexpen-
sive.22 
16 
O'Leary further reports that some personality traits 
can be measured and observed during a probationary period. 
These elements were listed as follows: 
1. Personal habits, habitual neatness, cleamliness, 
and ordiliness. 
21Ibid., p. 222. 
-
22Ibid. I p. 93 • 
2. Habitual refinement, good manners, tact, 
courtesy, cooperation, and unselfishness. 
3. Habitual use of correct English in writing, 
speaking, and teaching. 
4. Habitual industry, reliability, honesty, and 
integrity. 
5. Habitual kindliness, cheerfUlness, affection 
and sympathy for children. 
6. Skill in teaching and in adapting a thorough 
knowledge or subject matter to the needs or the 
pupils. 
7. Ability to maintain discipline and to develop 
character. 
8. Loyalty to the public school system, to the 
children, to fellow teachers and supervisors, and to 
organized society; the spirit of service. 
9. Continued good health, mental, moral, 
emotional, and physical. 
Since it is indisputably established that these 
qualities and others cannot be adequately tested by 
any preliminary examination, it is obvious that a 23 board of examiners cannot make positive forecasts. 
As a result of a survey, Thistle reveals that, in 
judging the teacher's effectiveness, the following 
personal characteristics possessed the highest degree or 
acceptability by the entire group of respondents. They 
were listed as follows: 
••• {l) emotional stability· {2) dependability; {3) attitude toward work; and {4~ cooperation. As 
further measures of a teacher's effectiveness, 
"discipline", "general instructional skill", and 
"providing for individual differences."24 
23Ibid • , p • 94 • 
24Everett G. Thistle, ~n Investigation of Plans for 
Teacher Evaluation" (unpublished Doctor's thesis, Boston 
University, Boston, Massacbusetts, 1954), pp. 315-316. 
17 
18 
Chamberlain and Kindred state that, "No general rules 
for the conduct of the applicant can be listed, but some 
suggestions may prove beneficia1."25 They include the 
following: 
1. The applicant should reach the appointed meeting 
place on tome • 
2. Personal appearance may determine to a consider-
able extent the question of employment. 
3. While reasonable amount of modesty is appropriate 
to the situation, the applicant's appearance and manner 
should express confidence and optimism. 
4. The employing officer should be permitted to 
direct the interview and to gain the information that 
he desires. 
5. The.applicant does not show good judgment who 
advertises himself as a tobacco user. 
6. The applicant should go to the interview alone. 
7. The applicant should be careful not to prolong 
the interview.26 
In a research study on personnel procedures of 
colleges, Archer writes that there has been a tendency for 
educational institutions to assume greater responsibility 
for such services. Placement as a part or the total 
program of selection, guidance, and preparation seems to 
be quite well accepted. Well-organized teacher-placement 
offices assemble credentials of candidates for positions. 
Many sets of credentials include some form of rating scale.27 
25chamberlain and Kindred, .2£. cit • , p. 140. 
26Ibid. 
27clifford P. Archer, "Local Selection, Placement 
and Administrative Relations," Review of Educational 
Research, 13:241-242, June, 1943. --
In a study by Woellner on rating Charts used by 
one hundred and fifty institutions, two hundred and fifty 
two traits were revealed with only ten traits appearing 
on more than fifty charts and two hundred and eight 
traits appearing on only twenty-five or fewer charts. 
The mean number was 32. The ten traits most frequently 
found on schedules for rating apprentice teachers were: 
(1) scholarship, (2) ap~earance, (3) use of 
~lish, (4) cooperation, (5) lesson preparation, 
(6) provisions for individual differences (7) 
professional attitude, (8) discipline, (9} voice, 
and (10) questioning skill.27 
Corey found that employers have more confidence in 
the statement of the Director of the Placement-Bureau 
than in credentials. 28 
In a study undertaken to investigate the relation-
ship between an estimate of the quality of recommendations 
and success attained in securing teaching positions, 
Harrington reports that: 
Recommendations discriminated reliably among 
candidates and that good recommendations were 
reliably associated with success in placement.29 
19 
27R. C. Woellner, "Evaluation of Apprentice Teachers," 
School Review, 49:269, February, 1928. 
28s. M. Corey, "Choosing Teachers from Credentials," 
School Review, 50:677, December, 1942. 
29wells Harrington, "Recommendation Quality and 
Placement Success," Psychological Monographs, Vol. 55, No. 4, 
May, 1943, p. 60. 
The Research Division of the city of Syracuse, New 
York, assisted by members of the administrative and 
supervisory staff, prepared an examination which was 
designed for use in the selection of "good teachers" as 
opposed to "poor teachers." It was found that the candi-
date should possess the following requirements: 
(1) physically fit as evidenced by a medical 
examination, (2) he should be eligible for a New 
York State Certificate, (3) he should know something 
of Professional Education, particularly adolescent 
psychology and the principles of learning, {4) he 
should be a competent student and well-qualified in 
the content areas in which he desired to teach, 
(5) if experienced, his record should be reasonably 
satisfactory( {6) his personality should be accept-
able, and (7J he should be able to handle a group of 
adolescents in a classroom situation.30 
Smith further states that, after the candidate met 
the above requirements and to eliminate those who did not, 
an examination system was devised. It consisted of two . 
parts: Part I included a large number of items objective 
in nature covering: (1) philosophy of education, (2) 
knowledge or the adolescent, (3) information concerning 
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the American school system, and (4) the New York State 
system. Part II consisted of one item: the candidate was 
to write for forty-five minutes on the topic "The Functions 
of Secondary Education in New York State." The superin-
tendent then chose the candidates with the highest scores 
3°smi th, ££. ill.·, p. 23 • 
desirable in a prospective teacher. These persons were 
then asked to supply certified transcripts of their 
scholastic records and data concerning their professional 
experience. They were also requested to supply the names 
of superintendents, principals, and supervisors under 
whom they had taught. 
The next step constituted the personal interview 
given by three persons of the administrative staff who 
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sat as a committee. The candidate was then rated according 
to a five-point rating scale. Those with the lowest 
composite ratings were eliminated.31 
The final step, as reported by Smith, was the 
classroom observation. A committee of three from the 
administrative faculty judged and rated the candidate's 
performance. A composite rating was taken and only those 
scoring the highest grades were appointed.32 
According to Coulbourn, the superintendents 
evaluated the credentials of prospective candidates in 
the following order: 
(1) specific training in the field of education; 
(2) professional traini~ in the field of education; (3) general training; {4) general academic studies; 
31ill!!·' p. 24. 
32Ibid. , p • 25. 
(5) scholarship record or averages; (6) college 
rating (general·); (7) confidential reports con-
cerning personality, ability, training, and 
success as a teacher. (8) observed teachins, 
where supervisory reports are available; (9) 
experience; (10) su~erior evidence of teaching 
experience; and (11) age.33 
Coulbourn states that whoever evaluates the 
academic and professional training as a good measure of 
the applicant's preparation should consider the following: 
(1) the nature and value of courses which are 
offered as preparation for the particular position 
for which the applicant has applied; (2) the 
general scholastic ranking throughout the period 
of preparation; (3) the professional standing of the 
institutions in which the training was acquired; 
and (4) the professional attitude developed by the 
applicant as far as the continuity of the training 
program and the extent of specialization can 
indicate it.34 
Armstrong indicates that the difficulties which may 
cause failure to secure appointment include the following: 
••• (1) lack of technical qualifications for 
the position available; (2) registration with 
ineffective placement offices, including some 
offices located in areas of teacher surplus; (3) 
application for positions for which there is little 
demand; (4) professional record; (5) advanced age; (6) application where certain personal, racial, 
religious, or other characteristics are unwelcome; (6) poorly written letters of application; (7) 
unfavorable impressions in the interview, or bad 
management in making application.35 
33coulbourn, ~· ~., p. 135. 
34rbid. 
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35Earl w. Armstrong, Suftgestions for Securi~ Teach-
~tg Positions, Circular No. 22 ( ninth revision, Uri:ted 
tes Department of Education Washington: Government 
Printing Office, 1950), p. 12. 
The use of business psychology to predict a 
teacher's ability is stressed by Stevens when he writes: 
Systematic questionning as a method of interview-
ing candidates can be made more revealing than the 
casual conversational type which frequently yields 
but little information of predictive value. If we 
are to accept the evidence from business psychology, 
systematic questionning can add much to the value of 
the interview. An interview-analysis blank, and a 
rating blank, will help the interviewer to make 
comparative ratings of the various applicants.36 
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In a survey, Fisher sought to secure what kinds of 
information the employers might desire for use in teacher 
selection. A questionnaire was sent to sixty-two counties 
in the State of Pennsylvania. Results of the questionnaire 
reveal that the majority of employers consider these items 
as "indispensable" in teacher selection: (1) supply of 
references (for employers to contact); (2) the practice 
teaching grade; and (3) confidential statements.37 
With reference to the prognosis of a prospective 
teacher's ability and the many problems involved in making 
a .teacher selection, Fisher states: 
The prognosis of the teacher's ability is a rather 
intricate and fortuitous undertaking at best. Loca-
tion of the individual with the proper qualifications, 
36s. N. Stevens and s. A. Hamrin, "Interviewing the 
Prospective Teacher,n American School Board Journal, 82:60, 
June, 1931. 
37charles A. Fisher, "Credential Requirements of 
School Administrators," School and College Placement, 1:44, 
March, 1941. 
both as to kind and the degree desired, for a partic~­
lar position, demands the appraisal of many things.3~ 
Minnick reports that the school can assist the 
placement service bureau in many ways as shown in the 
following statement: 
Finally the school can render a real service to 
the placement service and to employers by including 
in its program instruction in applying for positions, 
relation of candidates to placement services, rela-
tion to employers, ethics of a contract and such other 
information as will help the new teacher in securing 
an appointment and adjusting himself to his new 
position.39 
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Coulbourn concludes his most thorough investigation 
on teacher selection by saying, 11The most important step in 
the program of teacher selection is the selective admission 
or recr\l:l:tment of students for teacher-training."40 
Griffiths places much emphasis on the careful 
selection of the school music teacher, for she says: 
Another area in which there are indications of 
the need for further study is the differences in the 
emotional quality of enjoyment or dislike of their 
work in public'school music •••• The concept of 
the supervisor serving as a consultant, friend to 
the children and teachers in the community, should 
not be overlooked (as far as careful scrutiny is 
39John H. Minnick, 11New Techniques of Teacher 
Placement," School and College Placement, 2:60, December, 
1941. ---
40 6 Coulbourn, ££• .£!1., p. 1 9. 
concerned) when making the selection.41 
Fisher points out that: 
No single set or rules can be set up that will 
answer the problem or teacher selection in all areas 
of the United States. This is due to the many 
differences between school systems throughout the 
country.tt-2 
SUMMARY 
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The review of the above investigations deals pri-
marily with the procedures and methods which school 
authorities follow in the selection of teachers. The data 
which were secured from studies and surveys can be listed 
under the following categories: 
1. 
2. 
3. 
4. 
5. 
6. 
dates. 
Employment technics. 
Experience requirements. 
Interviews. Qualification and Requirements. 
Teacher placement bureaus. 
Methods of securing information about candi-
1. Methods of checking and evaluating information 
about candidates. 
8. Recruitment of teacher-educating 
9. Cooperation of teacher-educating 
10. Organization of groups in charge 
selection. 
schools. 
schools. 
of teacher 
41Ruth Griffith, "A Job Analysis of Selected Music 
Supervisors in Elevan Eastern States" (unpublished Doctor's 
thesis, Boston University, Boston, Massachusetts, 1953), p. 295. 
42nonald A. Fisher, "An Objective Check List for the 
Evaluation of Teacher Selection in Public Schools" (unpub-
lished Master's thesis, Boston University, Boston, 
Massachusetts, 1951), p. 67. 
CHAPTER III 
SOURCES OF DATA 
It was determined that research done in the area of 
school music teacher selection during recent years was 
comparatively limited and, in order to secure a more 
accurate analysis, it was found that important data could 
be best obtained by means of a survey. Nevertheless, some 
background reading of related literature was necessary in 
order to prepare a survey instrument based on practices 
and information recommended by nationally-known authorities 
in the field of music education. 
A questionnaire was used as a data-gathering 
device and mailed to the superintendents of schools in 
thirty towns or cities in each State of the New England 
area. 
Constructing~ survey instrument. The survey 
instrument was brief as possible yet adequate enough for 
obtaining certain information relative to the problem. 
The original inquiry form was revised several times before 
the final draft was prepared. The questionnaire* contained 
some of the criteria used by superintendents in the 
*For a copy of the questionnaire, please refer to 
the Appendix. 
appointment of the school music teacher. 
The letter of transmittal. The letter of trans-~~~ -- ~----~---
mittal was planned to be meaningful and appealing while 
it explained the purpose of the questionnaire. It also 
contained the necessary directions for each respondent to 
follow when completing the questionnaire. 
27 
Contents .2£ !!!!. questionnaire. The contents of the 
questionnaire listed certain criteria which were considered 
to be influential to the administrator's attitude when 
making his final decision as to the selection of the 
school music teacher. Each item in the questionnaire was 
considered on the basis of information secured from 
related literature and from the writer's experiences with 
people who were directly concerned with the study. 
The questionnaire consisted of two pages and was 
divided into three distinct areas: (1) Professional, 
(2) Personal, and (3) Academic. 
In all three areas, a rating scale was used. The 
respondent was to circle one of five numbers, 5, 4, 3, 2, 
1: the number five was to indicate that the criterion 
was "of greatest importance"; number four was to indicate 
the criterion was "very important"; number three was to 
indicate the criterion was "moderately important"; number 
two was to indicate the criterion was "slightly important"; 
and number one was to indicate the criterion was "or no 
importance." At the same time, there was opportunity for 
the administrators to comment on any additional criteria 
which may have been omitted. 
A self-addressed, stamped envelope was supplied 
with each questionnaire. 
Selection or areas to survey. The cities or towns 
surveyed were chosen from the population range~or 500 to 
10,000. They were chosen from the Federal Education 
Directory, United States Department of Health, Education, 
and Welfare. There were thirty towns or cities selected 
from each or the six New England States which met the 
population requirements. 
Response to the questionnaire. One hundred and 
eighty questionnaires were sent to the superintendents of 
each city or town chosen in the area of study. One 
hundred and eight returned the completed questionnaires. 
This shows a return of sixty per cent. 
It has been assumed that the superintendents who 
failed to answer the questionnaire either have no music 
program in the schools with which they are associated, or 
were not interested in the study. 
Tabulating the results. In assembling and 
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tabulating the data, the reports were recorded as 
accurately as possible. A mean or index rating was 
computed to show the composite Judgment of all the super-
intendents for each criterion.* 
Interest in ~questionnaire. The number of 
responses to the questionnaire indicated considerable 
interest on the part of the administrators. The various 
comments received from the superintendents further 
substantiated this point. 
The following shows the number of communities 
included in the survey and also reveals the number and 
percentages of responses to the questionnaire.** 
Population 
groupings 
500-10,000 
Number of Number of 
communities responses 
180 108 
Percentage of 
responses 
6~ 
The request for the completed statistical results 
further indicated the interest of the superintendents. 
Introduction to~ questionnaire. The introduc-
tion to the questionnaire asked for the name and address 
*For complete results, please refer to Tables I, 
II, and III. 
**For a list of all communities participating in 
the survey, please refer to the Appendix. 
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of the person answering the inquiry form. It also listed 
the purposes of the study, the main sources from which 
the criteria had been evolved, and the instructions 
regarding the use of the rating scale in their selection 
of evaluative criteria as to its relative importance. 
With the exception of two superintendents, everyone 
of the responses provided the necessary information in 
full. 
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CHAPTER IV 
FINDINGS 
The attempt throughout the study was to present 
some important information regarding teacher selection 
procedures and important criteria involved. The data for 
the study have been collected primarily from superinten-
dents who were considered directly responsible for the 
selection of teachers. The criteria were set up for the 
evaluation by the superintendents as a means of securing 
information concerning the standards of excellence as 
measured by them in teacher selection. 
The evaluative criteria have been categorized in 
three sections, namely, {1) Professional, (2) Personal, 
and {3) Academic. 
Professional. The superintendents encircled one 
of five numbers according to the following scale: 
5. of greatest importance 
4. very important 
3. moderately important 
2. slightly important 
1. of no importance 
The results, as shown in Table I, indicate that: 
competency in a performing medium was rated "of greatest 
importance" by thirty superintendents; "very important" 
by forty-five administrators; "moderately important" by 
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TABLE I 
RATINGS OF IMPORTANCE FOR PROFESSIONAL CRITERIA 
Criteria for the 
Selection of the 
School Music Teacher 
Competency in a performing 
medium • • • • • • • • • • • 
Adequate skill as a pianist 
'Sufficient skill as a • 
vocalist • • • • • • • • • • Qualified general musical 
ability •••••••••• 
Group or individual instruc-
tion in strings, brass, 
woodwinds, and percussion 
instruments • • • • • • • • 
Controlled leadership of 
musical groups • • • • • • • 
Comprehensive knowledge in 
his special field • • • • • 
Abilities to use techniques of 
the classroom in the teaching 
of music • • • • • • • • • • 
Understanding of children and 
how the learning process 
operates • • • • • • • • • • 
Ability to organize groups 
effectively •••••••• 
Competency in the use of 
methods and materials • • • 
Ability to appreciate and 
understand the accomplish-
ments of ameteur groups • • 
Recognition of differences in 
musical needs, interests, 
and abilities ••••••• 
The understanding of the 
relationship of the music 
program to general education 
and society • • • • • • • • 
Teaching experience • • • • • 
Favorable references • • • • • 
I M P 0 R T A N C E1 Index 
Rating 
5 4 3 2 1 
30 45 26 
19 39 43 
5 2 
1 0 
13 28 60 1 0 
60 39 9 0 0 
13 41 37 17 0 
72 32 3 1 0 
63 44 10 0 1 
73 33 1 1 0 
80 22 4 1 1 
63 41 3 0 1 
50 47 10 0 1 
40 41 21 5 1 
36 44 12 6 0 
39 50 15 4 
14 29 46 14 
29 37 30 1 
0 
5 
5 
3.89 
3.65 
3.44 
4.47 
3.46 
4.62 
4.83 
4.65 
4.66 
4.53 
4.34 
4.06 
4.15 
3-31 
3.72 
TABLE I (continued) 
Criteria for the 
Selection of the 
School Music Teacher 
Last salary and salary 
expected • • • • • • • • • • 
Membership in a professional 
organization • • • • • • • • 
Study of performance through 
the classroom visit •••• 
I MPORTANC 
5 4 3 2 1 
5 16 48 20 19 
5 20 40 27 16 
16 37 42 9 4 
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El Index 
Rating 
2.70 
2.73 
3.48 
lNote: the superintendents evaluated the above 
criteria according to the following scale. (This scale 
will be followed throughout the remainder of the Tables.) 
~: 
3. 
2. 
l. 
of greatest importance 
very important 
moderately important 
slightly important 
of no importance 
twenty-six superintendents; 11Slightly important 11 by five 
superintendents; and "of no importance" by two superin-
tendents. The index rating was 3.89 for this criterion. 
It was found that this criterion was suggested as being 
"very important" according to the composite rating of 
the superintendents who took part in the survey. 
Adequate skill as a pianist was rated "of greatest 
importance" by nineteen superintendents; "very important" 
by thirty-nine superintendents; "moderately important 11 by 
forty-three superintendents; "slightly important 11 by 
seven superintendents; and "of no importance 11 by none. 
The index rating was 3.65 for this criterion. According 
to the composite opinion of the superintendents involved, 
this criterion was suggested as being "very important 11 in 
the selection of school music teachers. 
Sufficient skill as a vocalist was rated 11 of 
greatest importance" by thirteen superintendents; "very 
important" by twenty-eight superintendents; "moderately 
important" by sixty superintendents; "slightly important" 
by seven superintendents; and "of no importance" by none. 
The index rating was 3.44 for this criterion. The 
results show that this criterion was considered 
"moderately important" by the superintendents in the 
selection of school music teachers. 
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Group or individual instruction in.strings, brass, 
woodwinds, and percussion instruments was rated "of 
greatest importance" by thirteen superintendents; "very 
important" by forty-one superintendents; "moderately 
important" by thirty-seven superintendents; "slightly 
important" by seventeen superintendents; and "of no 
importance" by none. The index rating was 3.46 for this 
criterion. Therefore, the composite opinion of the 
participating superintendents suggests that this criterion 
was "moderately important" in the selection of school 
music teachers. 
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Controlled leadership of musical groups was rated 
"of greatest importance" by seventy-two superintendents; 
"very important" by thirty-two superintendents; "moderately 
important 11 by three superintendents; "slightly important 11 
by one superintendent; and "of no importance" by none. 
The index rating was 4.62 for this criterion. The 
composite opinion of the participating superintendents 
show that this criterion was considered "of greatest 
importance" in the selection of school music teachers. 
Comprehensive knowledge in his special field was 
ra·ted "of greatest importance" by sixty-three superintendents; 
"very important'' by forty-four superintendents; ''moderately 
important" by ten superintendents; "slightly important" by 
none; and "of no importance" by one. The index rating was 
4.83 for this criterion. According to the composite 
opinion of the superintendents involved, this criterion 
was suggested as being "or greatest importance" in the 
selection or school music teachers. 
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Abilities to use techniques or the classroom in the 
teaching of music was rated "or greatest importance" by 
seventy-three superintendents; "very important" by one 
superintendent; "moderately important 11 by one superintendent; 
"slightly important" by one superintendent; and "or no 
importance" by none. The index rating was 4.65 for this 
criterion. It was suggested that this criterion was "or 
greatest importance" in the selection or school music 
teachers, according to the composite opinion expressed by 
the superintendents who participated in the study. 
Understanding or children and how the learning 
process operates was rated "or greatest importance 11 by 
eighty superintendents; "very important" by twenty-two 
superintendents; "moderately important" by four 
superintendents; "slightly important" by one superintendent; 
and "or no importance" by one superintendent. The index 
rating was 4.66 for this criterion. According to the 
composite opinion or the superintendents involved, this 
criterion was suggested as being "very important" in the 
selection of school music teachers. 
Ability to organize groups effectively was rated 
of greatest importance" by sixty-three superintendents; 
"very important" by forty-one superintendents; "moderately 
important" by three superintendents; "slightly important" 
by none; and "of no importance" by one. The index rating 
was 4.53 for this criterion. Therefore, the composite 
opinion, as expressed by the superintendents who took part 
in the survey, suggests that this criterion was "of 
greatest importance" in the selection of school music 
teachers. 
Competency in the use of methods and materials was 
rated 11 of greatest importance 11 by fifty superintendents; 
"very important" by forty-seven superintendents; 
"moderately important 11 by ten superintendents; 11slightly 
important" by none; and "of no 1mportance 11 by one 
superintendent. The index rating was 4.34 for this 
criterion • The results show this criterion was 
considered as "very important 11 in the selection of school 
music teachers by the participating superintendents. 
Ability to appreciate and understand the 
accomplishments of amateur groups was rated "of greatest 
importance" by forty superintendents; "very important 11 by 
forty-one superintendents; ••moderately important 11 by 
twenty-one superintendents; "slightly important 11 by five 
superintendents; and "of no importance 11 by one. The 
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index rating was 4.06 for this criterion. Therefore, the 
composite opinion of the participating superintendents 
suggests that this criterion was "very important" in the 
selection of school music teachers. 
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Recognition of differences in musical needs, interests, 
and abilities was rated "of greatest importance" by thirty-
six superintendents; "very important" by forty-four 
superintendents; "moderately important" by twelve 
superintendents; uslightly important" by six superintendents; 
and "of no importance" by none. The index rating was 3 .74 
for this criterion. In the selection of school music 
teachers, this criterion was considered "very important" 
as expressed in the composite opinion of the participating 
superintendents. 
Understanding of the relationship of the program to 
general education and society was rated "of greatest 
importance" by thirty-nine superintendents; "very 
important" by fifty superintendents; "moderately important" 
by fifteen superintendents; "slightly important" by four 
superintendents; and "of no importance 11 by none. The 
index rating was 4.15 for this criterion. It was found 
that this criterion was "very important" according to the 
composite opinion of the participating superintendents in 
the selection of school music teachers. 
Teaching experience was rated "of greatest 
importance" by fourteen superintendents; "very important" 
by twenty-nine superintendents; "moderately important" by 
forty-six superintendents; "slightly important" by 
fourteen superintendents; and "of no importance" by five 
superintendents. The results show that this criterion was 
considered "moderately important" (as expressed in the 
composite judgment of the participating superintendents) 
in the selection of the school music teacher. 
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Favorable references was rated "or greatest 
importance" by twenty-nine superintendents; "very important" 
by thirty-seven superintendents; "moderately important" by 
thirty superintendents; 11slightly important" by seven 
superintendents; and "of no importance" by five superinten-
dents. The index rating was 3.72 for this criterion. 
According to the composite opinion of the superintendents 
who took part in the survey, this criterion was considered 
"very important" in the selection of the school music 
teacher. 
Last salary and salary expected was rated "or 
greatest importance 11 by five superintendents; "very 
important" by sixteen superintendents; "moderately 
important" by forty-eight superintendents; "slightly 
important" by twenty superintendents; and "of no 
importance" by nineteen superintendents. The index rating 
was 2.70 for this criterion. The composite opinion of 
the superintendents shows that this criterion was 
"moderately important 11 in the selection or school music 
teachers. 
Membership in a professional organization was rated 
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"or greatest importance" by five superintendents; "very 
important" by twenty superintendents; "moderately important" 
by forty superintendents; "slightly important" by twenty-seven 
superintendents; and "of no importance" by sixteen 
superintendents. The index rating was 2.73 for this 
criterion. According to the composite opinion of the 
superintendents involved in the study, this criterion was 
"moderately important" in the selection of school music 
teachers. 
Study of performance through the classroom visit 
was rated "or greatest importance .. by sixteen superintendents; 
"very important" by thirty-seven superintendents; "moderately 
important" by forty-two superintendents; .. slightly important" 
by nine superintendents; and "of no importance" by four 
superintendents. The index rating was 3.48 for this 
criterion. It was found that the composite opinion of the 
participating superintendents, suggests that this criterion 
was "moderately important" in the selection of school music 
teachers. 
Personal • The second area was prepared exactly 
like the first, however, the criteria listed were 
concerned with the personal criteria used in the selection 
., 
of the school music teacher. The same method of response 
was used for determining the most important criteria used 
by the superintendents in selecting the candidate as 
school music teacher. 
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The results, as shown in Table II, indicate that 
intelligence was rated "of greatest importance" by twenty-
eight superintendents; "very important" by seventy 
superintendents; "moderately important" by ten superin-
tendents; "slightly important 11 by none; and "of no 
importance" by none. The index rating was 4.16 for this 
criterion. ·Thus, the compounded opinion of the participat-
ing superintendents shows that this criterion was "very 
important" in the selection of school music teachers. 
Ability to discipline and to promote discipline in 
others was rated "of greatest importance" by seventy-two 
superintendents; "very important" by thirty-six 
superintendents; "moderately important" by none; "slightly 
important" by none; and "or no importance" by none. The 
index rating was 4.67 for this criterion. The tabulated 
results show that the compounded opinion of the superin-
tendents who took part in the study, consider this 
criterion as "or greatest importance" in the selection of 
school music teachers. 
TABLE II 
RATINGS OF IMPORTANCE FOR PERSONAL CRITERIA 
Criteria for the 
Selection of the 
School Music Teacher 
I M P 0 R T A N C E 
5 4 3 2 1 
Intelligence • • • • • • • • • 
Ability to discipline and to 
promote discipline in others 
Residence • • • • • • • • • • 
Enthusiasm for teaching • • • 
Pleasant but positive 
personality • • • • • • • • 
Spirit of friendship, 
cooperation and understanding 
among his fellow teachers •• 
Good taste in personal attire 
Sensitivity to Public rela-
tions procedures • • • • • • 
Willingness to participate 
in community activities • • 
Honest, consistent, and 
ethical behavior with 
people in many different 
circumstances • • • • • • • 
Respect for the endeavors of 
his associates • • • • • • • 
Accepts and values his role 
in society • • • • • • • • • 
Evidence of health • • • • • • 
Emotional control • • • • • • 
Has dependability and industry 
Cooperative attitude toward 
the administration • • • • • 
Marital status • • • • • • • • 
Age • • • • • • • • • • 
Sex • • • • • • • • • 
Military service •••• 
Neatness and accuracy of 
letter of application 
• • • 
• • 
• • • 
• • • 
28 70 10 0 0 
72 36 0 0 0 
6 4 29 22 47 
66 36 4 2 0 
45 60 2 0 0 
58 43 5 0 2 
25 67 13 3 0 
24 56 23 4 1 
24 46 33 4 1 
65 38 4 0 1 
43 58 5 1 1 
30 55 16 7 0 
34 56 15 1 2 
67 39 0 0 2 
51 50 5 0 2 
57 39 7 2 3 
1 2 14 17 34 
0 3 24 33 48 
1 3 19 21 64 
2 3 19 21 63 
14 31 45 14 4 
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Index 
Rating 
4.16 
4.67 
2.07 
4.54 
4.36 
4.44 
4.08 
•3 .91 
3.81 
4.54 
4.31 
4~00 
4.10 
4.56 
4.37 
4.69 
1.14 
1.83 
1.80 
1.67 
3.34 
Residence was rated "of greatest importance" by six 
superintendents; "very important" by four superintendents; 
"moderately important" by twenty-seven superintendents; 
"slightly important" by twenty-two superintendents; and 
"of no importance 11 by forty-seven superintendents. The 
index rating was 2.07 for this criterion. Consequently, 
the composite opinion of the participating superintendents 
suggests that this criterion was "slightly important" in 
the selection of school music teachers. 
Enthusiasm for teaching was rated "of greatest 
importance" by sixty-six superintendents; "very important" 
by thirty-six superintendents; "moderately important" by 
four superintendents; "slightly important" by two 
superintendents; and "of no importance" by none • The index 
rating was 4.54 for this criterion. Accordingly, this 
criterion was "or greatest importance" in the selection of 
school music teachers, as expressed by the composite 
opinion of the superintendents involved in the study. 
Pleasant but positive personality was rated "of 
greatest importance" by forty-five superintendents; "very 
important 11 by sixty superintendents; "moderately important" 
by two superintendents; "slightly important" by none; and 
"or no importance" by none. '!'he index rating was 4.36 for 
this criterion. Therefore, the composite opinion of the 
participating superintendents suggests that this criterion 
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was "of greatest importance" in the selection of school 
music teachers. 
Spirit of friendship, cooperation, and understand-
ing among his fellow teachers was rated 11 of greatest 
importance 11 by fifty-eight superintendents; "very 
important" by forty-three superintendents; "moderately 
important 11 by five superintendents; "slightly important" 
by none; and "of no importance" by two superintendents. 
The index rating was 4.44 for this criterion. The 
compounded opinion shows that this criterion was "very 
important" by the participating administrators, in the 
selection of school music teachers. 
Good taste in personal attire was rated "of 
greatest importance" by twenty-five superintendents; 
"very important 11 by sixty-seven superintendents; 
"moderately important" by thirteen superintendents; 
"slightly important" by three superintendents; and 11 of no 
importance" by none. The index rating was 4.08 for this 
criterion. Consequently, the composite opinion suggests 
that this criterion was "very important 11 by the adminis-
trators in the selection of school music teachers. 
Sensitivity to public relations procedures was 
rated "of greatest importance" by twenty-four superinten-
dents; 11very important 11 by fifty-six superintendents; 
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"moderately important" by twenty-three superintendents; 
"slightly importantn by four superintendents; and "or no 
importance" by one superintendent. The index rating was 
3.91 for this criterion. In the selection of school 
music teachers, it was round that the composite opinion 
of the administrators who participated in the study, 
consider this criterion "very important." 
Willingness to participate in community activities 
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was rated nor greatest importance" by twenty-four 
superintendents; 11very important" by forty-six superinten-
dents; "moderately important" by thirty-three superintendents; 
"slightly important" by four superintendents; and "of no 
importancen by one superintendent. The index rating was 
3.81 for this criterion. The results show that the 
composite opinion of the administrators who took part in 
the survey, consider this criterion as "very important" 
in the selection of school music teachers. 
Honest, consistent, and ethical behavior with people 
in many different circumstances was rated "of greatest 
importance" by sixty-five superintendents; 11 very important" 
by thirty-eight superintendents; "moderately important" by 
four superintendents; "slightly important" by none; and 
"or no importance •• by one superintendent. The index rating 
was 4.54 for this criterion. Accordingly, this criterion 
was "of greatest importance" in the selection of school 
music teachers, as expressed by the composite opinion of 
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the superintendents involved in the study. 
Respect for the endeavors of his associates was 
rated "of greatest importance" by forty-three superinten-
dents; "very important" by fifty-eight superintendents; 
"moderately important" by five superintendents; "slightly 
important" by one superintendent; and "of no importance" 
by one superintendent. The index rating was 4.31 for this 
criterion. Therefore, the composite opinion of the 
participating superintendents suggests that this criterion 
was "very important" in the selection of school music 
teachers. 
Accepts his role in society was rated "of greatest 
importance 11 by thirty superintendents; "very important" by 
fifty-five superintendents; "moderately important" by 
sixteen superintendents; "slightly important 11 by seven 
superintendents; and "of no importance" by none. The 
index rating was 4.00 for this criterion. The compounded 
opinion of the administrators who took part in the survey, 
suggests that this criterion was "very important" in the 
selection of school music teachers. 
Evidence of health was rated "of greatest importance" 
by thirty .. four superintendents; "very important" by fifty-
six superintendents; "moderately important" by fifteen 
superintendents; "slightly important" by one superintendent; 
and 11 of no importance" by two superintendents. The index 
rating was 4.10 for this criterion. In the selection of 
school music teachers, it was found that the composite 
opinion of the administrators who participated in the 
study, consider this criterion "very important." 
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Emotional control was rated "of greatest importance" 
by sixty-seven superintendents; "very important" by thirty-
nine superintendents; "moderately important" by none; 
11slightly important 11 by none; and "of no importance" by 
two superintendents. The index rating was 4.56 for this 
criterion. The tabulated results show that the compounded 
opinion of the administrators participating in the study, 
consider this criterion as "of greatest importance" in 
the selection of school music teachers. 
Has dependability and industry was rated 11 of 
greatest importance 11 by fifty-one superintendents; "very 
important" by fifty superintendents; "moderately important? 
by five superintendents; "slightly important" by none; and 
"of no importance 11 by two superintendents. The index 
rating was 4.37 for this criterion. In the selection of 
the school music teacher, this criterion was considered 
"very important" as expressed in the composite opinion of 
the participating superintendents. 
Cooperative attitude toward the administration was 
rated "of greatest importance" by fifty-seven superintendents; 
"very important" by thirty ... nine superintendents; "moder-
ately important" by seven superintendents; "slightly 
important" by two superintendents; and "of no importance" 
by three superintendents. The index rating was 4.69 for 
this criterion. It was found that this criterion was 
"very important as judged by the composite opinion of 
the participating superintendents when selecting a school 
music teacher. 
Marital status was rated "of greatest importance" 
by one superintendent; "very important" by two superinten-
dents; "moderately important" by fourteen superintendents; 
"slightly important 11 by seventeen superintendents; and 
"of no importance" by thirty-four superintendents. The 
index rating was 1.14 for this criterion. According to 
the composite opinion of the administrators who took part 
in the survey, this criterion was considered "of no 
importance" in the selection of school music teachers. 
Age was rated 11of greatest importance" by none; 
rrvery important" by three superintendents; "moderately 
important" by twenty-four superintendents; "slightly 
important" by thirty-three superintendents; and "or no 
importance" by forty-eight superintendents • The index 
rating was 1.83 for this criterion. The composite 
opinion of the administrators suggests that this 
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criterion was "slightly important" in the selection of 
school music teachers. 
Sex was rated "of greatest importance'' by one 
superintendent; "very important" by three superintendents; 
"moderately important" by nineteen superintendents; 
"slightly important" by twenty-one superintendents; and 
"of ·no importance" by sixty-four superintendents. The 
index rating was 1.80 for this criterion. According to 
the composite opinion of the superintendents involved in 
the study, this criterion was "slightly important" in the 
selection of school music teachers. 
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Military service was rated "of greatest importance" 
by two superintendents; "very important" by three superin-
tendents; "moderately important" by nineteen superintenden-
dents; "slightly important" by twenty-one superintendents; 
and 11of no importance 11 by sixty-three superintendents. 
The index rating was 1.67 for this criterion. It was 
found that the composite opinion of the participating 
administrators, suggests that this criterion was "slightly 
important" in the selection of school music teachers. 
Neatness and accuracy of letter of application was 
rated "of greatest importance" by fourteen superintendents; 
"very important" by thirty-one superintendents; "moderately 
important" by forty-five superintendents; "slightly 
important" by fourteen superintendents; and "or no 
importance" by four superintendents. The index rating 
was 3 .34 for this criterion. Thus, the compounded 
opinion of the participating administrators show that 
this criterion was "moderately important" in the selec-
tion or school music teachers. 
Academic. The criteria listed in this area were 
concerned with the academic criteria used in the selection 
or the school music teacher. The intent again was to 
determine which of the criteria listed were considered 
as of the utmost importance by the employing official. 
The same method of response was employed as in the areas, 
professional and personal. 
The results, as shown in Table III, indicate that: 
good scholastic rating was rated "of greatest importance" 
by five superintendents; "very important 11 by sixty-six 
superintendents; "moderately important" by thirty-six 
superintendents; "slightly important" by one superinten-
dent; and "of no importance" by none. The index rating 
was 3.69 for this criterion. Therefore, the composite 
opinion of the participating superintendents suggests 
that this criterion was "very important" in the selection 
of school music teachers. 
Graduate study was rated "of greatest importance" 
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TABLE III 
RATINGS OF IMPORTANCE FOR ACADEMIC CRITERIA 
Criteria for the I MPORTANCE Index 
Selection of the Rating 
School Music Teacher 5 4 3 2 1 
Good scholastic ratings • • • • 5 66 36 1 0 3.69 Graduate study • • • • • • • • 9 18 55 18 8 3.02 Bachelor's degree from a 
college approved by the 
State Board of Education • • 58 31 13 2 4 4.27 A broad base in general 
education and culture • • • • 24 61 21 2 0 3.99 Ability to use effective 
English in speech • • • • • • 46 50 10 2 0 4.30 Certification according to 
State Board of Education 
Regulations for Music • • • • 72 23 9 2 2 4.49 General and specific profes-
sional education courses. • • 27 54 20 1 0 3.94 
by nine superintendents; "very important 11 by eighteen 
superintendents; "moderately important" by fifty-five 
superintendents; "slightly important" by eighteen 
superintendents; and "of no importance" by eight 
superintendents. The index rating was 3.02 for this 
criterion. Consequently, the composite opinion of the 
administrators who took part in the study, suggests that 
this criterion was "moderately important" in the selection 
of school music teachers. 
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Bachelor's degree from a college approved by the 
State Board of Education was rated "of greatest importance" 
by fifty-eight superintendents; "very important" by thirty-
one superintendents; "moderately important" by thirteen 
superintendents; "slightly important" by two superinten-
dents; and "of no importance" by four superintendents. 
The index rating was 4.27 for this criterion. Therefore, 
the composite opinion of the participating superintendents 
suggests that this criterion was "very important" in the 
selection of school music teachers. 
A broad base in general education and culture was 
rated 11 of greatest importance by twenty-four superinten-
dents; "very important" by sixty-one superintendents; 
"moderately important" by twenty-one superintendents; 
"slightly important" by two superintendents; and "of no 
importance" by none. The index rating for this criterion 
was 3.99. In the selection or a school music teacher, it 
was round that the composite opinion of the administra-
tors who participated in the study, consider this criter-
ion "very important." 
Ability to use effective English in speech was 
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rated "or greatest illlportance" bJ forty-six superintendents; 
"very 1aportant 11 by fifty superintendents; "moderately 
important" by ten aul>erintendents; "slightly important" by 
two superintendents; and nor no importance" by none. The 
index rating was 4.03 for this criterion. The results 
show that the composite opinion ot the administrators who 
took part in the survey, consider this criterion "very 
important" in the selection of school music teachers. 
Certification according to State Board of Educa-
tion Regulations tor Music waa rated "or greatest 
im~ortance" by seventy-two s\1per1ntendents; "very import-
ant" by twenty-three superintenclents; 11moderately 
important" by alDe superintendents; "siightly important" 
by two superintenclents; and "of no importance" by two 
superintendents. The index rating was 4.49 for this 
criterion. Accot.'Clingly, tbia criterion was "very important" 
in the selection or school music teachers, as expressed in 
the composite opinion of the superintendents involved in 
the study. 
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General and specific professional education courses 
was rated 11of greatest importance" bJ twenty-seven super-
intendents; "very important 11 by fifty-four superintendents; 
"moderately 1Jnportant 11 by twenty superintendents; "slightly 
important 11 by- seven superintendents; and "or no importance" 
by none. The index rating was 3.94 for this criterion. 
The compounded opinion of the administrators who took part 
in~the survey# suggests that this criterion was "very 
important" in the selection or school music teachers. 
Additional space was provided at the end or each 
a~•a for any important criteria which may have been omitted 
in the questionnaire. 
Collllllents of superintendeats • Other criteria not 
listed in the questionnaire but stressed as being "or 
.• 
greatest importance" by the superintendents were: 
·.~ 
1. Ability to relate successtully with children 
and teachers. 
2. Ability to get along with people. 
3 • Sense of hUDlour • 
4. The ability to inspire children toward a goal. 
5. Residence actually important in Rhode Island. 
6. Important first impression of letter of applica-
tion. 
7. Ability to present a varied program to arouse 
and maintain interest or reluctant members. 
8. Willingness to teach 1n the . Western part of 
Massachusetts. 
SUMMARY 
This chapter has presented the data collected by a 
survey inatrument sent to one hundred and eighty superin-
tendents in the Mew England area. The total number of 
responses tabulated for the data presented was one 
hundred and eight. The items contained in the question-
naire were derived from the following sources: (l) 
selected material from related lite~t~re and investiga-
tions, (2) Commission or Accreditation and Certification 
in Music Education of tbe Music Educators National 
Conference, and (3) criteria suggested in seminar discus-
sions and in personal interviews with educators. 
A copy or the questionnaire and a list of the Hew 
England communities participating in the survey 1 may be 
found in the Appendix. 
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CHAP'l'KR V 
SUMMARY AND COICLUSIONS 
A. SUMMARY 
This study was conducted in an effort to determine 
same ot the important criteria used oy superintendents in 
the selection of the school music teacher in the New 
England area. A questimmaire was sent to thirty super-
intendents in each ot the six ••w England States. A 
total of one hundred and eight questionnaires or sixty 
per cent were returned. All the results of the question-
naire responses were tabulated and presented in Tables 
for study and analysis. The superintendents answerinc 
the questionnaire were moat cooperative in submitting the 
information requested. 
The. most important findings to the study are as 
follows: 
1. Professional criteria. The results showed 
that the criteria considered "of greatest importanceu by 
the superintendents were as follows : controlled leadership 
ot musical groups; comprehensive knowledge in his special 
field; abilities to use techniques ot the classroom in 
the teaching ot music; understanding or children and how 
the learning process operates; and aoility to organize 
groups effectively. 
The criteria considered "very important" were as 
follows: competency in a performing medium; adequate 
skill as a pianist; qualified ge~eral musical aoility; 
competency in the use or •tbods and materials; aoility 
to appreciate and understand the accomplishments or 
ameteur groups; recognition or differences in .usical 
needs~ interests~ and abilities; and the understanding of 
the relationship of the music program to general education 
and society. 
The criteria considered "moderately important" 
were as follows: sufficient skill as a vocalist; group or 
individual instructioa in strings, brass, woodwinds, and 
percussion instruments; last salary and salary expected; 
membership in a professional organization; and study or 
performance through the classroom visit. 
2. Personal criteria. The results showed that the 
criteria considered "or greatest importance" by the 
superintendents were as follows: aoility to discipline 
and to promote discipline in others; enthusiasm for teach-
ing; honest~ consistent~ and ethical behavior with people 
in many different circumstances; emotional control; and 
cooperative attitude toward the administration. 
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The criteria considered "very important" were as 
follows: Intelligence; pleasant but positive personality; 
goOd taste in personal attire; sensitivity to public rela-
tions procedures; will1ngneas to participate in community 
activities; respect for the endeavors of his associates; 
accepts and values his role in society; evidence of health; 
has dependability and industry; and favorable references. 
'!'he criterion considered "moderately illlportant" was 
as follows: residence; age; sex; and military service. 
The criterion considered "of lea•t 1mport~ce 11 was: 
marital status. 
3. Academic criteria. The results showed that no 
criterion in this category was rated "or greatest 
importance." The criteria considered "very important" by 
the superintendents were as follows: good scholastic 
ratings; bacbelor•s degree from a college approved by the 
State Board of Education; a broad base in general education 
and culture; ability to use effective English in speech; 
certification according to State Board of Education 
RegUlations for Music; and general and specific professional 
education courses. 
The criterion considered "moderately important" was: 
graduate study. 
• 
lo criterion in this category was rated "slightly 
important" or "or no importance." 
B. COKCLUSIOIIS 
59 
This study revealed that tbe non-musical criteria 
were considered ot greater importance by the superinten-
dents in their selection ot the school music teacher than 
were criteria relating to musical competency. Conversely, 
it was also found that certification requirements, 
according to state regulations, were considered of 
paramount importance. It aeeu as if the teacher-education 
institutions are faced with the problem of creating a 
balance in satisfying the need tor instructing the 
candidate in non-musical areas and still offer the required 
number of courses for certification and specialization. 
The study does not arrive at an ultimate solution with 
regard to the selection or the moat successful teachers. 
The problem is complex and worthy or careful and further 
study. 
The rating scale used in the evaluation of p•ospec-
tive teachers usually consists of broad general traits and 
is often arbitrary, vague, and subjective. The fundamental 
difficulty remains that there are no external and generally 
accepted criteria against which the scale can be validated 
to establish the significance or its items. 
It may be concluded that some ot the important 
criteria used by the superinteruients in their appoint-
ment generally complies with the accepted standards as 
presented by various recognized authorities in the 
field or education. 
The study did not make any specific effort to 
designate which criteria were absolutely important. It 
merely sought information concerning what the superin-
tendent considered as the most important criteria in 
.aking his selection of the school music teacher. 
According to the superintendents who participated 
in the study, the non-musical criteria that were 
evaluated above the criteria relating to musical 
coapetencies can be listed in the following categories: 
(l) discipline, (2) classroom techniques, (3) personality 
reflecting emotional control, cooperation, and understand-
ing, (4) organizational skills, and (5) comprehensive 
knowledge in his special field. 
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APPENDIX A 
HEW ENGLAND COMMUNITIES PARTICIPATING IN THE SURVEY 
NEW ENGLAXD COMMUBITIES PARTICIPATING 
IN THE SURVEY ACCORDIHG TO POPULATION 
(500 - 10,000) 
CONHECTICU'l' 
Berlin, Bethel, Branford, Darien, East Haven, 
Groton, Jewett City, Moosup, New Canaan, Neivington, 
Plainville, Putnam, Rockville, Seymour Southington, 
Stafford Springs, Thompsonville, Trumbull, Watertown, 
Westport, Wethersfield, Wallingford, Windsor, Winstead, 
Wilton, Windham, Windsor Locke, Wolcott, Woodbury, 
Woodstock. 
MAINE 
Bar Harbor, Bath, Belfast, Brewer, Brunswick, 
Calais, Camden, Dexter, Dover-Foxcroft, Eastport, 
Ellsworth, Fairfield, Farmington, Fort Fairfield, Gardiner, 
Hallowell, Houlton, Kennebunk, Kittery, Lincoln, Livermore 
Falls, Madison, Mexico, Millinocket, Norway, Old Town, 
Pittsfield, Rumford, Winslow, York. 
MASSACHUSETTS 
Abbington, Amesbury, Andover, Atho~Auburn, 
Bridgewater, Canton, Chelmsford, Dalton, Dracut, East 
Hampton, Falmouth, Foxborough, Franklin, Great Barrington, 
Hingham, Hopedale, Hull, Ipswich, Longmeadow, Ludlow, 
Mansfield, Maynard, Middleborough, Mill bury, Nahant, 
Orange, Pinehurst, Rockport, Ware. 
Hmi HAMPSHIRE 
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Allenstown, Alstead, Amherst, Andover, Barnstead, 
Bath, Bedford, Belmont, Campton, canaan, Candia, Colebrook, 
Derry, Durham, Enfield, Exeter, Farmington, Franklin, 
Gorham, Greenville, Jaffrey, Laconia, Meredith, Newmarket, 
Pembroke, Salem, Troy, Whitefield, Wilton. 
RHODE ISLAND 
Barrington, Burrillvile, Coventry, East Greenwich, 
Foster, Hopkinton, Jamestown, Middletown, Narragansett, 
New Shoreham, North Smithsf1eld, Portsmouth, Scituate, 
South Kingston, Tiverston, Warren, West Warwick, Warren, 
Westerly, Bristol, Charlestown, Cumberland, Esmond, 
Johnston, Lincoln, Little Compton, Mapleville, North 
Kingstown, Korth Providence, Wakefield-Peacedale, 
Riverside, Wickford. 
VERMONT 
Alburg, Arlington, Bakersfield, Barre, Barton, 
Bellows Falls, Bennington, Bethel, Bradford, Brandon, 
Brattleboro, Bristol, Chelsea, Colchester, Danville, 
Derby, Enosburg Falls, Fairhaven, Franklin, Hardwick, 
Island Pond, Lyndonville, Middlebury, Montpelier, 
Morrisville, Orleans, Poultney, St. Albans, Springfield, 
St. Johnsbury. 
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APPENDIX B 
LET'l'ER OF TRANSMITTAL 
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Domenic Di Franco 
154 Highland Avenue 
Winthrop 52. Mass. 
Dear .Educator: 
In partial fulfillment of the requirements for the 
Master's Degree at the School of Fine· and Applied Arts of 
Boston University. I am conducting a study entitled. 
"Criteria for the Selection of the School Music Teacher." 
To aid in discovering some of the important criteria used 
in selecting the teacher. I am asking your cooperation in 
the study by completing the enclosed questionnaire. 
Without your help this study cannot be completed 
successfully. I hope you will be kind enough to render 
this service so as to help develop a set of evaluative 
criteria in the final selection of the school music 
teacher. 
You may feel sure that any reply you may see fit 
to give will not be used in any way detrimental or 
embarrassing to you. All information will be used only in 
group data. 
A reply at your early convenience will be especially 
helpful • May I thank you for the effort required in 
completing the enclosed questionnaire. 
A self-addressed. stamped envelope is enclosed for 
your convenience. 
Sincerely yours. 
Domenic Di Franco 
Enclosures 
APPENDIX C 
THE QUES'l'IOHHAIRE 
Name 
CRITERIA FOR THE SELECTION 
OF 
THE SCHOOL MUSIC TEACHER 
prepared by 
Domenie Di Franco 
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----------------------------------------------------
City _____________________ State -----------------------
INSTRUC'l'IOBS 
This study is concerned with determining those cri-
teria which are of primary importance in appraising and 
selecting a school music teacher. The criteria included 
on the following pages have been derived from (1} Commis-
sion on Accreditation and Certification in Music Education 
of the MUsic Educators National Conference, and (2) criteria 
evolved from a survey of related literature. 
You are asked to evaluate the following criteria in 
terms of their importance in appraising and selecting the 
school music teacher candidate. Please encirlle that 
number which best indicates the degree or importance attri-
buted to criteria in fulfilling this function. 
RATING SCALB 
5. of greatest importance 
4 • very important 
3. moderately important 
2. slightly important 
1. of no importance 
NOTE: Please include additional criteria which may have 
been omitted in the space provided at the end or 
each area. 
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INQUIRY FORM 
on 
CRITERIA POR THE SELECTIOJI OP THE SCHOOL MUSIC TEACHERS 
I. PROFESSIONAL 
Competency in a performing medium • • • 
Adequate skill as a pianist • • • • • • 
Sufficient skill as a vocalist • • • • Qualified general musical ability • • • 
Group or individual instruction in 
strings, brass, woOdwinds, and 
percussion instruments • • • • • • • 
Controlled leadership or musical 
groups • • • • • • • • • • • • • • • 
Comprehensive knowledge in his 
special field • • • • • • • • • • • 
Abilities to use techniques or the 
classroom in the teaching or 
music • • • • • • • • • • • • • • • 
Understanding of children and how the 
learning process operates • • • • • 
Ability to organize groups effectively. 
Competency in the use of aetbods 
and materials • • • • • • • • • • • 
Ability to appreciate and understanding 
the accomplishments of amateur 
groups • • • • • • • • • • • • • • 
Recognition ot differences in 
musical needs, interests, and 
abilities • • • • • • • • • • • • • 
The understanding of the relationship 
of the llUSic progr&ll to general 
education and society • • • • • • • 
Teaching experience • • • • • • • • • • 
Favorable references • • • • • • • • • 
Last salary and salary expected • • • • 
Membership in a Professional 
Organization • • • • • • • • • • • • 
Study of performance through the 
classroom visit • • • • • • • • • • 
tAdditional criteria) 
5 4 3 2 1 
5 4 3 2 1 
5 4 3 2 1 
5 4 3 2 1 
5 4 3 2 1 
5 4 3 2 1 
5 4 3 2 1 
5 4 3 2 1 
5 4 3 2 1 
5 4 3 2 l 
5 4 3 2 1 
5 4 3 2 l 
5 4 3 2 l 
5 4 3 2 1 
5 4 3 2 l 
5 4 3 2 1 
5 4 3 2 1 
5 4 3 2 1 
5 4 3 2 1 
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II. PERSONAL 
IntelligeAce • • • • • • • • • • • • • 5 4 3 2 l Ability to discipline ana to promote 
4 discipline in others • • • • • • • 5 3 2 1 Residence • • • • • • • • • • • • • • 5 4 3 2 l Enthusiasm for teaching • • • • • • • 5 4 3 2 l Pleasant but positive personality • • 5 4 3 2 1 Spirit or friendship, cooperation and 
understanding among his fellow 
teachers • • • • • • • • • • • • • 5 4 3 2 1 Good taste in personal attire • • • • 5 4 3 2 1 Sensitivity to public relations 
procedures • • • • • • • • • • • • 5 4 3 2 1 Willingness to participate in 
community activities • • • • • • • 5 4 3 2 1 Honest, consistent, and ethical 
behavior·with people in many 
different circumstances • • • • • • 5 4 3 2 1 Respect for the endeavors of his 
associates • • • • • • • • • • • • 5 4 3 2 l Accepts and values his role in 
society • • • • • • • • • • • • • • 5 4 3 2 1 Evidence or health • • • • • • • • • • 5 4 3 2 1 Emotional control • • • • • • • • • • 5 4 3 2 1 Has dependability and industry • • • • 5 4 3 2 1 Cooperative attitude toward the 
4 administration • • • • • • • • • • 5 3 2 1 Marital status • • • • • • • • • • • • 5 4 3 2 l Age • • • • • • • • • • • • • • • • • 5 4 3 2 1 Sex • • • • • • • • • • • • • • • • • 5 4 3 2 1 Military service • • • • • • • • • • • 5 4 3 2 '.1 Neatness and accuracy or letter or 
application • • • • • • • • • • • • 5 4 3 2 1 (Additional criteria) 
4 5 3 2 1 
5 4 3 2 1 
5 4 3 2 1 
5 4 3 2 1 
III. ACADEMIC (including preparation) 
Good scholastic ratings • • • • • • • 5 4 3 2 1 Graduate study • • • • • • • • • • • • 5 4 3 2 1 Bachelor's degree from a· college 
approved by the State Board or 
4 Education .• • • • • • • • • • • • • 5 3 2 1 
A broad base in general education 
and culture • • • • • • • • • • • • 5 4 3 2 1 
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III. . ACADEMIC (continued) 
Ability to use effective English 
in speech • • • • • • • • • • • • 5 4 3 2 1 Certification according to State 
Board or Education Regulations 
for Music • • • • • • • • • • • • 5 4 3 2 l General and specific professional 
4 education courses • • • • • • • • 5 3 2 l (Additional criteria) 
5 4 3 2 l 
5 4 3 2 1 
5 4 3 2 l 
5 4 3 2 l 
